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Week of September 30, 1985 


BROCK RECEIVES NATIONAL SERVICE AWARD 
FROM CK ORGANIZATION 


WASHINGTON -- The National Association of Blacks Within Government 
presented a national service award to Secretary of Labor William E. 
Brock at its third annual training conference here. 


; Dr. Lenora Cole Alexander, director of the U.S. Department of Labor’s 
Women’s Bureau, accepted the award on behalf of the labor secretary, 


In accepting the award, Alexander said, "Secretary Brock is concerned 
with reducing the unemployment rate of our teenagers, and he is supporting 
the Youth Employment Opportunity Wage proposal on an experimental basis to 
give black youth, whose unemployment rate is distressingly too high, an 
opportunity to gain work experience in the labor market so they can become 
self-sufficient and independent." 


In addition, Alexander said the secretary is “very committed to 
working with minority youth and addressing their employment needs." 


Other award recipients included Enolia P. McMillan, national 
president of the NAACP, and Congressman Major R. Owens. 


A special feature of the three-day conference, which included 
workshops and forums on employment and career advancement, was a forum on 
the Youth Employment Opportunity Wage proposal and a youth 
seminar which drew several hundred youth from the Washington, D.C., 
metropolitan area. 


### 





Week of September 30, 1985 


BLACK LABOR DEPARTMENT OFFICIAL RE-ELECTED 
AS CHAIR OF FEDERAL WOMEN’S INTERAGENCY BOARD 


WASHINGTON -- Elaine B. Murrell, the Federal Women’s Program manager 
for the U.S. Department of Labor, was re-elected chairperson of the 
Federal Women’s Interagency Board (FWIB), a group dedicated to 
strengthening the Federal Women’s Program and to improving the employment 
‘status of women. , 


Murrell, a career civil servant, has been with the Department of 
Labor for over 20 years. For the past four years, she has served as the 
department’s Federal Women’s Program (FWP) manager in the departments 
Office of Equal Employment Opportunity and Affirmative Action Programs. 


The FWP is a special-emphasis program designed to increase job 
opportunities for women at all levels of the federal government, to 
facilitate their movement into educational and training opportunities 
which prepare them for promotions up to and including executive levels, 
and to provide programs that improve the employment status of federally 
employed women. 


The Federal Women’s Interagency Board, which Murrell chairs; includes 
FWP managers and equal employment opportunity specialists from various 
federal agencies within the Washington, D.C., metropolitan area. The 
board provides a forum for FWP managers to exchange information on 
problems, activities, issues and successes of the FWP program. 


The board also reviews and proposes policies concerned with the FWP 
and with problems of women in the federal government. It assists federal 
departments and agencies in improving and enhancing the status of 
federally employed women and maintains liaison with the Office of 
Personnel Management, Federally Employed Women, Inc., and other 
organizations concerned with improving the status fo women. 


Murrell said her major objectives for the coming year will be "to 
work closely with the Office of Personnel Management to address the issues 
of systemic and employment barriers that hinder women in the federal 
sector, and to enhance the professionalism of FWP managers through 
information sharing, networking and the pooling of resources." 


Murrell, a native of Farmville, N.C., is a graduate of Bennett 
College, Greensboro, N.C. She has a master’s degree in human resource 
development from George Washington University, Washington, D.C. 


### 





Week of September 30, 1985 


BROCK ANNOUNCES $1.6 MILLION FOR BLACK, 
OTHER DISLOCATED WORKERS IN WISCONSIN 


WASHINGTON -- Secretary of Labor William E. Brock announced that $1.6 
million has been awarded to two dislocated worker projects in Wisconsin. The 
projects, which will assist black and other dislocated workers, will be funded 
under Title III of the Job Training Partnership Act. 


Secretary Brock said, "American workers adversely affected by a changing 
’ economy will have our support in adapting their skills and experience to other 
employment opportunities." 


The AFL-CIO Human Resources Development Institute in Kenosha will receive 
$1,286,467 to operate programs to assist 1,000 persons out of work from the 
- Kenosha plant of American Motors Corporation. The project will be run by the 
Southeastern Wisconsin Dislocated Worker Program. Services will include on- 
the-job training, classroom instruction, counseling, job search assistance, anc 
job development and placement. 


The Northwest Wisconsin CEP, Inc. in Ashland-has been awarded $327,845 
to assist 150 dislocated timber, food, railroad, shipping and U.S. Air Force 
civilian workers by providing on-the-job training, including assessment, 
orientation, eligibility determination, job development, counseling and follow- 
up services. . 


The dislocated worker program provides training and other assistance to 
workers who have been, or have received not.ce that they are about to be, laid 
off due to the permanent closing of a plant or facility; laid-off workers who are 
unlikely to be able to return to their previous industry or occupation; and the 
long-term unemployed with little prospect for local employment or reemployment. 





Week of September 30, 1985 


INCREASED TRADE WITH CARIBBEAN NATIONS IN 1984 
HAD NO ADVERSE EFFECT ON U.S. WORKERS, BROCK SAYS 


WASHINGTON -- The United States increased both import and export trade 
with 20 Caribbean Basin countries in 1984 during the first year of the Caribbean 
Basin Economic Recovery Act (CBERA), but imports from those countries do not 
appear to have adversely affected domestic employment, Secretary of Labor 
. William E. Brock reported to the Congress. 


The act, designed to help improve economic conditions in the designated 
Caribbean Basin nations, requires the Secretary of Labor.to conduct a continuing 
review and anaylsis of the law's impact on U.S. labor and to report the results 
annually to the Congress. 


The 20 countries designated as beneficiaries of the act include Barbados, 
Costa Rica, Dominica, Dominican Republic, Jamaica, Netherlands Antilles, Panama, 
Saint Christopher-Nevis, Saint Lucia, Saint Vincent and the Grenadines, Trinidad 
and Tobago, Antigua and Barbuda, Belize, E1 Salvador, Grenada, Guatemala, Haiti, 
Honduras, Montserrat and British Virgin Islands. - 


The Secretary's report covering the Caribbean Basin program's first year 
(January-December 1984) said that U.S. imports from the 20 nations rose from 
almost $7.1 billion in 1983 to almost $7.5 billion in 1984, or 5.7 percent. 
U.S. exports to the 20 nations rose from nearly $5.1 billion in-1983 to 


$5.4 billion in 1984, or 6.3 percent. 


Major beneficiaries of the act in 1984 were the Domjnican Republic, E1 
Salvador, Honduras and Jamaica, each with more than one-third of their imports 
normally subject to duty entering duty-free in 1984, the report said. 


The following are among other findings in the report: 

° The U.S. economic recovery has led to increased imports, but imports 
from CBERA beneficiaries do not appear to have had an adverse impact 
on, or have constituted a threat to, domestic employment. 

° A definitive evaluation of the impact on domestic employment of the 
CBERA can not be made at this time since trade flows are small and the 
program is very new and not yet well-established. 


“more - 
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Leading industrial -based categories of CBERA duty-free imports 

in 1984 include: sugar (over $209 million), electronic components 
and parts ($83 million), meat products ($81 million), field crops 
($59 million), and beverages ($35 million); other major items 
included cigars, fresh fruits, and electrical machinery. The top 
10 categories accounted for 93 percent of CBERA duty-free value 
in 1984, 


Among 44 product groups referred to in the study as. the “significant- 
volume" CBERA import groups, five related to agricultural products, 
six to mining products, and the remaining to manufactured products. 
In relative terms the largest growth in imports was recorded in 

_ leather goods, gold and silver ores, electric lighting and wiring 
equipment, industrial organic chemicals, and limestone and marble. 
In absolute terms, the largest increases in imports corresponded to - 
fresh fruits, smeltered non-ferrous ores, agricultural chemicals, 
electronic components and accessories, crude petroleum and natural 
gas, bauxite, and field crops. 


Nine of these "significant-volume" CBERA import groups were found 

to supply 5 percent or more of total group U.S. imports and were 
identified as “world-class significant-volume" CBERA import groups. 
Three correspond to agricultural products (fresh fruits; vegetables © 
and melons; field crops), three to mining products (lead and zinc 
ores; bauxite; limestone and marble), and three to manufactured 
products (sugar and confectionery products; agricultural chemicals; 
leather goods) . 


Of 45 "significant import market share" product groups examined, only 


in four (sugar; cigars; women's, girls’, and infants’ undergarments; 
and leather cut-to-shapes) did CBERA beneficiaries account for more 
than 5 percent of U.S. imports; of these four, only cigars grew 

faster than imports from all sources in 1984 (6 percent vs. 9 percent). 


As the result of the CBERA, the percentage of dutiable imports from 
beneficiary countries dropped dramatically (13 to 59 percentage 
points) for seven major product groups; however, in 1984, CBERA 
beneficiary nations recorded significant trade (over $1 million) in 
only four (food products, wood products, electrical machinery, and 
miscellaneous manufactures) . 


U.S. employment in several industries which produce products like 
important -imports from CBERA beneficiary nations (sugar, beverages, 
and cigars) has tended to decline over time or remain stagnant. 
However, the CBERA countries have traditionally been among the 
leading suppliers of these products to the U.S. market. 


The report, titled "Trade and Employment Effects of the Caribbean Basin 
Economic Recovery Act," was prepared by the U.S. Labor Department's Bureau of 
International Labor Affairs under the direction of Deputy Under Secretary 
Robert W. Searby. The report was authored by Gregory K. Schoepfle, director, 
Foreign Economic Research, and Jorge F. Perez-.opez, deputy director, Office 
of International Economic Affairs. 

-more - 
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Copies of the complete report are available from the National Technical 
Information Service (NTIS), U.S. Department of Commerce, 5285 Port Royal Road, 
Springfield, Va. 22161, Stock No. PB 85-244754, 386 pp., $28.95 (paper copy), 
$5.95 (microfiche). Telephone: (703) 487-4690. 


Copies of the report, issued as’ Economic Discussion Paper No. 17 and omit- 
ting extensive data tabulations of U.S. trade with CBERA-eligible countries 
contained in appendices in the complete report, can be obtained by writing or 
calling Earnestine White, Division of Foreign Economic Research, Bureau of 
International Labor Affairs, U.S. Department of Labor, Rm. $-5325, 200 
Constitution Ave., N.W., Washington, D.C. 20210. Telephone: (202) 523-7610. 


### 
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STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: JULY 1985 


WASHINGTON -- July unemployment rates were below those of a year earlier 
in 25 states and the District of Columbia, according to the Bureau of Labor 
Statistics of the U. S. Department of Labor. Nationally, the unemployment 
rate for all civilian workers, at 7.4 percent, not seasonally adjusted, was 
about the same as in July 1984. Nonfarm payroll! employment increased over 
the year in 43 states and the District of Columbia. 


Because these State and area data are not adjusted for seasonality, 
over-the-month comparisons are not made in this release. In many cases, 
such comparisons would provide a misleading picture of underlying economic 
trends. Comparisons are therefore limited to changes from the same month a 
year earlier, which are not affected by seasonal movements. 


Unemployment 


Of the 25 States reporting over-the-year declines in unemployment 
rates for July, eight had decreases of 1 percentage point or more. The 
largest took place in Alabama (2.4 points), New York (2.1 points), and 
Pennsylvania (1.7 points). Unemployment rose 1 point or more over the year 
in seven States -~ Arizona, Connecticut, Louisiana, Nebraska, New Mexico, 
South Dakota, and Texas. Eighteen States reported rates below 6 percent; 
the lowest were in Massachusetts (4.3 percent) and Maryland (4.4 percent). 
West Virginia, at 13.4 percent, had the highest rate. Louisiana, Michigan, 
and Mississippi also had rates in the double digits. (See map and _ table 
1.) 


Out of 253 areas for which July unemployment rates are available, 
Raleigh-Durham, N.C. (2.7 percent), Iowa City, Iowa (3.1 percent), and 
Bur lington, Vt. (3.2 percent) had the lowest rates. 
McAllen-Edinburg-Mission, Tex., continued to have the highest rate (21.1 
percent), followed by Lakeland-Winter Haven, Fla. (16.0 percent) and 
Modesto, Calif. (15.5 percent). The largest over-the-year reductions in 
the jobless rate were in in Johnstown, Pa., Sharon, Pa., and New- York, 
N.Y., metropolitan areas, -- each reported a drop of 3.8 percentage points. 
Unemployment rose by more than 2 points in 10 areas, with the largest 
increase in Kenosha, Wisc. -(3.5 points). (See table 3.) 


Employment 


Nonfarm payroll employment, as measured by the monthly survey of 
nonagricultural establishments, increased by 2 percent or more between July 
of 1984 and 1985 in 29 States and the District of Columbia. Arizona, 
Florida, Georgia, and New Hampshire had the largest over-the-year job 
growth, with increases in excess of 5 percent. The States adding the most 
jobs were California (240,000), Florida (220,000), Texas (160,000), and 
Georgia (140,000). Of the 7 States with declining employment, Louisiana 
and West Virginia had the largest rates of decline -- 1.7 and 1.5 percent 
respectively. Nearly all States reported job gains in the 
service-producing sector -- finance, insurance, and real estate; trade; 
services; and government. Services and trade accounted for about 
three-quarters of the employment increases over the year. In contrast, 
almost three-fourths of the States reported decreases in manufac tur ing 
employment over the year. (See table 2.) 

-more- 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The number of families maintained by women grew more than 84 percent 
between 1970 and 1984. The growth is attributed largely to more marriages 
ending in divorce and more women having children without marrying, according 
to "Women Who Maintain Families," a fact sheet by the Women's Bureau of the 
U.S. Department of Labor. 


# # # 


In March 1984, 10.3 million families had as their principal support 
women who were divorced, separated, widowed, or never married. These families 
accounted for over 16 percent of all families in the United States, according 
to "Women Who Maintain Families," a fact sheet by the Women's Bureau of the 
U.S. Department of Labor. 


# # # 


As of 1984 about 69 percent of the women maintaining families were white, 
29 percent were black, and fewer than 10 percent were of Hispanic origin, 
according to "Women Who Maintain Families," a fact sheet by the Women's Bureau 
of the U.S. Department of Labor. 


# # # 


Sixty-one percent of women maintaining families in 1984 were labor 
force participants, compared with 54 percent in 1975, according to "Women Who 
Maintain Families," a fact sheet by the Women's Bureau of the U.S. Department 
of Labor. : 


### 











